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The City Councal of the City of Minneapolis do ordain as follows:

Section 1. That Section 21.10 of the above-entitled ordinance be amended to read as follows:

21,10. - Office of the city coordinator; functions, There shall be an office of city coordinator as a branch
of city government which shall provide administrative and management services for the city, including
but not limited to planning, budgeting and fiscal management, program monitoring and evaluation,
personnel, data processing. a€d purchasing, and coordination of enterorise related efforts around racial
eouiw. throuqh the establishment of a division of race and eouiw. The coordinator shall coordinate city
activities as directed by the city council and shall supervise Emergency Mana8ement, 311, the
Minneapolis Convention Center, human resources. finance and orooertv services. intergovernmental
relations, communications. neiqhborhood and communiw relations, information technologv, and such



other activities as the city council may direct. The Minneapolis Emergency Communications Center shall
be a division of the coordinator's office and its user board shall be responsible for its operation.

The city coordinator after consultation with city ag€fi€iee deoartments shall recommend to the city
council and mayor a management system for all a€€€€i€s deoartments.

Section 2. That chapter 21 of the Minneapolis code of Ordinances be amended by adding thereto a new
Section 21.15 to read as follows:

21.15. - Racial u a De nitions. For th u f hi n all

a00lv:

(4I Rocrol Eouity Fromework. A comorehensive approach and understandinq of raclal equitv orinciDles
and stratesies that clearlv articulates the differences between individual, institutional and svstemic
racism as well as imolicit and explicit bias

b Declorotion Pu . Thro h this ordinance and the c
the Citv declares its intent to purposefullv integ e. on an enterorise wide basis. a racial eouitv
framework that will advance racial eouitv in all the itv does in order to ultimatelv achieve eouitv for all

oeoole. Such intent is an exDress manifestation of the citv's commitment to aoDlv and embed racial

equitv orinciples throushout the City's broad range of operations, programs, services and policies.

(d) Duties. The ciw coordinato/s office, throush its div tsto n of race and eouitv. shall be resoonsible for:

(1) Equitv. Fair and iust opoortunities and outcomes for all oeople.

(2I Rociol Eouitv. The development of oolicies. oractices and strateqic investments to reverse racial
disoaritv trends. eliminate institutional racism. and ensure that outcomes and oDDortunities for all

oeoDle are no lonser predictable bv race.

(3) Roc,o/ Eouity Action P/on. A comprehensive plan to incorporate and embed racial equitv princiDles

and strategies into ooerations. programs, services and oolicies.

(5) Division. A unit of one (1) or more emplovees.

(c) Duty of o// Clty Deoortmenfs. Each deoartment shall be responsible for workinq with the ciw
coordinato/s office to ensure alisnment of their work with the City's racial eouitv framework and in
advancins the work set forth in section 21.15(d) as aoolicable. Each deoartment shall incorporate race

eouitv qoals into strategic olanning and budgetarv plannins, includinq annual business olans. Each

deDartment shall also make data regarding orogress toward these Eoals and advancement of the work
set forth in section 21.15(d) available to the citv coordinato/s office in accordance with section 21.15(fl.

(1) Develooanq and adaoting a racial equitv framework that clearlv articulates vision, ouroose and

definitions to suide deoartments in incorooratine racial eouitv principles into their ooerations,
oroerams, services and policles.



b. lncreasing community engagement efforts particularly in relation to the City's cultural communities;

n data in colla boration with ertinent ci rtmen n m tn tnr

website and other informational tools that document the Citv's efforts and oroeress in advancing racial

eouitv;

(2) Coordinatins and suoportinq efforts bv all departments to increase racial equitv in all the Ciw does,
includins but not limited to:

a. Assistine. in collaboration with the oertinent deoartments. in develooine. setting and/or supoortins
existing supolier diversitv. workforce diversitv. diversitv of boards and commissions and anv other goals

as determined bv the CiW Council and Mavor that impact the racial equitv framework:

c. Working with the human resources deoartment in designinq and/or ensuring the CiW offers a broad
based trainins and capaciw buildins curriculum:

d. Assistinp all deoartments in their inclusion of racial equiw orincioles in all asoects of strateqic

olannins and budqetarv plannins. including annual business olans;

e. ldentifoing focus areas and suooorting the develooment of oolicies and actions that improve racial

equitv in institutional and orqanizational oractices including hirinq, traininq, retention and oromotion
and business oractices such as contracting. orocurement, and grant writins;

f. Develooinq analvtical tools to support all departments in identifvins the racial equitv impacts of
oolicies and decisions:

g. Assistinq deoartments in developing quidelines for outreach and communiw ensasement to ensure

that all communities receive information and have the opportunitv to shaoe Ciw oolicies and services;

h. Providinq a forum for exchanse of information and identification of opoortunities for collaboration
across departments on Dractices that advance racial equitv:

i. Staffine. as aoolicable. anv communitv advisorv boards that are or mav be tasked with advancinq the
Citv's racial equitv efforts;

k. Develooing, in coordination with deoartments. communitv oartners and policvmakers, the Citv's

racial equiw action Dlan. and monitorinq oropress of its imolementation: and

l. Workinq with the office of internal audit to determine metrics and measures bv which to evaluate
the Citv's proqress and alisnment with the Citv's racial eouitv framework and with the Citv's existing

eoals as outlined in section 21.15(dX2)(a).

(e) 600l Seftino. AII Citv deoartments shall incoroorate the poals outlined in section 21.15(d)(2)(a) into
their annual business olans, stratesic Dlans and budget reouests and shall make data reqardinq progress

toward these goals available to the citv coordinato/s office. Such goal settins shall also be incoroorated
into performance reviews as aoplicable.



(fl Annuol report.Ihe citv coordinator shall provide to the city council and the mavor, on at least an

nn al basi a formal re in a council committee on the ro ss in advanci ract

ress on the s racial ut actio n lan and cific de

identified in section 21.15(d)(2Xa) that imoact the cial eouitv framework. The reoort mav also include

recommendations reqardins modifications to those poals. accountabilitv measures to ensure continued
ward and an recommendations rdi ble im

Chapter.


